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Abstract
Establishment — Promotion of Office Attendants to the post of Junior Assistant / Cashier
without Suitability Test under 10% in-service quota — Rules for regulating further
promotion — Proposal of the Chief Engineer (HRM) — Approved - Orders issued.

Corporate Office (Administration)
B.O. (FTD) No. 49/2023 (Estt.11/6510/2018)  Dated, Thiruvananthapuram 03.02.2023

Read: 1. B.O. (DB) No. 132/2021 (Estt.11/6510/2018) dated 15.02.2021.

2. B.O. (FTD) No. 740/2022 (Estt.I1/6510/2018) dated 31.08.2022.

3. Note No. EB3 (b)/Cashiers (10%)/SA/Promotion/2022 dated 16.11.2022 of the
Chief Engineer (HRM)

4. Note No. EB3 (b)/Cashier to SA/Promotion/2022 dated 26.12.2022 of the
Chief Engineer (HRM)

5. Note No. Estt.11/6510/2018 dated 19.01.2023 of the Secretary (Administration)
submitted to the Full Time Directors (Agenda 33/01/23).

The 20% in-service quota for appointment to the post of Junior Assistant/ Cashier
was revised as per B.O. read as 1* above and accordingly, the Chief Engineer (HRM)
appointed 76 senior most Office Attendants to the cadre of JA/Cashier without
Suitability Test under 10% in-service quota as per Proceedings No. EB3/OA-10%/
Promotion/2021 dated 15.02.2021, with the condition that their further promotions will
be based on the policies /rules/regulations framed and adopted by KSEBL from time to
time.

Most of the above 76 candidates promoted as Cashiers have crossed the age of
45 years and are eligible for promotion as Senior Assistant since JA/Cashiers who have
either crossed 45 years of age or completed 20 years of service are exempted from
passing the mandatory Departmental Test conducted by the KPSC for promotion. Since
Senior Assistant is a post requiring proficiency, the Chief Engineer nSHRM) suggested ’
some guidelines for their further promotion and as per B.O. read as 2™ above, the Chief
Engineer (HRM) was authorized to frame appropriate rules/guidelines in this matter after
discussion with the recognized trade union of KSEB Ltd.







